
Post-6S Benefit Plan Coverage (continued) 

Dental 
Coverage is available through the United Concordia 
Access program, a Highmark BCBS company. 

Vision 
Davis Vision, also a Highmark BCBS company, provides 
a value-added vision program. 

BENEFITS FOR PRE-6S 
AND POST-6S RETIREES 
Life Insurance 
The University provides life insurance, based on 
eligibility as an active employee, equal to $1,500 for 
each year of service up to a maximum of$15,000. If 
you have additional life insurance needs, the University 
offers both conversion and portability provisions for 
basic and optional coverages, respectively, that were 
in force immediately prior to your retirement. 

Long-term Care 
Long-term care may be continued into retirement. 
Upon retirement, the University will notify the 
insurance carrier, l.JN"UM, to offer you conversion 
information. Premiums do not increase and will be 
paid directly to l.JN"UM. 

Education Benefits 
Staff should refer to University Policy 07-11-02 or call 
the Benefits Department at 412-624-8160. 

Faculty should refer to University Policy 02-07-02 
or call Faculty Records at 412-624-4232. 

RETIREMENT SAVINGS 
You should begin to review your TIAA-CREF and/ 
or Vanguard Group retirement accounts or Defined 
Benefit Pension Plan participation prior to retirement. 
Licensed financial counselors from TIAA-CREF and 
the Vanguard Group are available for one-on-one 
appointments to review your accounts and discuss 
potential investment strategies, income options, 
inflation and taxes, planning tools, and resources for 
services. Contact the Benefits Department to review 
your participation in the Noncontributory Defined 
Benefit Pension Plan. 

Disclosure 

The information presented in this Retira Benefits Program brochure is 
intended to provide a gener'll overview and discussion of the plans and options. 
Descriptive literarure is available from the carriers and the Office of Human 
Resources. Additional details of the benefits presented here also may be found 
at http://retiree.hr.pitt.edn. The rights and obligations of employees and 
those of the University are governed by the terms of each benefit plan and in 
some cases by contracts with the insur'11lce companies. The plans ,Ire based on 
current federal and state laws 'lIld are regulated by those laws. Benefits may be 
modified from time to time as required by applicable laws, and benefitS may be 
modified or terminated as deemed necessary or appropriate. 

Staff covered under collective bargaining agreements are governed by the 
terms of those agreements. 

Visit http://retiree.hr.pitt.edu or call the Benefits
 
Department at 412-624-8160 for more information.
 

TIAA-CREF 
General Web Site: \vww.tiaa-cref.org/pitt 
Telephone Counseling: 1-800-842-2776 
Personal Appointment: 412-803-3563 
Appointment \Neb Site: www.tiaa-cref.org/moc 

The Vanguard Group 
General Web Site: ·www.vanguard.com 
Telephone Counseling: 1-800-523 -1188 
Personal Appointment: 1-800-31 0-713 7 
Appointment \Neb Site: www.meetvanguard.com 

Noncontributory Defined Benefit Pension Plan 
Participants in this plan should contact the Benefits 
Department to review the following: 
• Participation 
• Vesting status 
• Eligibility for payments upon retirement 
• Benefit begin date 
• Benefit amounts 

BENEFITS SERVICE CENTER 
The University of Pittsburgh partners with Employee 
Benefit Data Services (EBDS) to handle retiree benefits 
administration through the Benefits Service Center: 
• The University remains responsible for the overall
 

management of the program.
 
• EBDS handles general program administration and 

the day-to-day operations of the University's retiree 
benefits program, including billing. 

Mter the decision to retire is made and officially 
processed, EBDS will send the enrollment packet to 
your home address. 

WHAT SHOULD I DO
 
IF I WANT TO RETIRE?
 
Contact the Benefits Department to set up a one-on­
one session for you and your spouse/partner if you are 
considering retiring and would like to discuss the topics 
mentioned in this brochure. 

• Your department requires advance notification of
 
a retirement. The length of time your department
 
needs varies by department.
 

• Your department will then begin the processing
 
of your employee record. Once the processing is
 
complete, the Benefits Service Center (EBDS) will
 
mail a benefits enrollment packet to your home
 
address.
 

• The enrollment packet includes all of the forms
 
necessary to enroll in the retiree coverages. This
 
packet will need to be completed and sent back to
 
EBDS to the address indicated.
 

• The Benefits Department will complete verification 
forms required by TIAA-CREF and/or the Vanguard 
Group as well as forms for Medicare Part B obtained 
from the Social Security Administration. 
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